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Terms used in this guide

The National Occupational Classification (NOC) groups jobs by duties. TEER describes training, education, experience and responsibilities.
CLB and NCLC are the English and French language benchmarks. An ECA is an Educational Credential Assessment. CRS is the
Comprehensive Ranking System used to rank Express Entry profiles. IRCC is Immigration, Refugees and Citizenship Canada.
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CHAPTER 01

A new Alberta opportunity

Start with the work or business you can genuinely build.

Alberta offers a serious proposition for people who know how to build, repair, operate and serve. A carpenter
may find a career in residential or commercial construction. An experienced mechanic may support equipment
fleets. An entrepreneur may acquire a local business whose customers need continuity as its owner retires. A
hospitality professional may develop a career serving residents, visitors or industrial workforces.

For each of these people, the opportunity becomes practical when their skills, finances and immigration
position fit the same plan. A well-paid job does not itself confer the right to work. Buying a business does not
itself confer permanent residence. The purpose of this guide is to help readers connect a credible Alberta
opportunity with the correct temporary and permanent immigration processes.

We have rebuilt the original rural Alberta guide around the questions people face today: which work permit may
fit, what experience can count toward permanent residence, how rural entrepreneur nomination works, and
what must be checked before committing money. Rural business ownership remains an important part of the
story. Skilled employment and International Experience Canada now receive equal practical attention.

This edition is written for international readers, including people in the United Kingdom. All financial figures are
in Canadian dollars. The rules and sources were reviewed on 21 October 2026. Labour-market figures have
their own reference periods; they should not be mistaken for current job offers.

Read the employment chapters if you want an Alberta job. Read the business chapters if you intend to own and
actively manage an enterprise. Families should also read the settlement and status chapters before making
travel, housing or school commitments. Use the official source register to revisit the rules when preparing an
application.

A timely example of why that matters is IEC: the 2026 season is closed at this review date. Existing invitations
can still be acted on within their deadlines, while people without an invitation must wait for a future pool
opening. Eligibility for a program and availability of an intake are separate questions. [14]
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CHAPTER 02

What the Alberta advantage means today

Assess the province through your occupation, community and household budget.

The latest provincial Labour Market Notes available for this edition reported 2,684,200 people employed in
September 2026, up 2.9% from a year earlier. The unemployment rate was 6.4%. Those figures describe an
expanding employment base alongside real competition for work. They do not support a promise that everyone
arriving in Alberta will find a job quickly. 1]

For a prospective newcomer, the useful question is more specific: who buys your skills, where do those
employers operate, and what must you demonstrate before they will hire you? Construction, equipment
maintenance, energy services and hospitality involve different qualifications, working conditions and hiring
cycles. Treat each as its own market.

Alberta has no provincial sales tax. That is a tangible feature of the household and business environment,
although federal GST and other taxes can still apply. A personal affordability comparison should include
housing, transport, insurance, childcare and the cost of establishing a new household. A tax advantage does
not guarantee that a particular town or city will be inexpensive for your family. [2]

Rural communities deserve a place on the shortlist

A rural move can put a business owner closer to customers and a worker closer to a particular employer. It can
also mean a smaller rental market, longer driving distances and fewer alternatives if a job ends. Before
deciding, speak to the community about housing, schools, health services, broadband and transport. Visit the
workplace and the neighbourhood in which you would actually live.

For entrepreneurs, a community conversation should begin with local demand. Ask which services residents
and employers struggle to obtain, whether business owners are planning succession, and whether the
community has the capacity to support newcomers. An attractive purchase price is only one part of an
acquisition decision.

Community participation in immigration is program-specific. The Rural Entrepreneur Stream supports qualifying
business owners; the Rural Renewal Stream supports qualifying workers with community endorsement. A
community taking part in one stream should not be assumed to offer the other. Confirm the relevant
participation and local intake before making arrangements. [37] [30]
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CHAPTER 03

Choose your starting route

Keep work authorization and permanent residence planning connected.

Your starting position A route to examine The next question

Eligible young citizen of an IEC IEC Working Holiday or another Are your country, age, participation history

partner country available IEC category and current intake eligible?

Worker with a genuine Alberta Employer-specific work permit Can the employer support the correct

job offer through an LMIA or a defined process and can you do the job?
exemption

Person who qualifies The specific open work permit What makes you eligible, and what

independently for an open category conditions or expiry limits apply?

permit

Experienced owner or senior Rural Entrepreneur Stream Do your experience, finances, community

manager with capital and business proposal meet the criteria?

Skilled worker already Express Entry or a suitable provincial Can you meet the full program rules and

competitive for permanent route obtain an invitation?

residence

Sources: [12] [17] [35] [32]

Temporary residence is permission to stay for a limited period. Work authorization determines whether, where
and for whom you may work. Permanent residence is a separate status reached only after the applicable
selection and federal approval process. An expression of interest or profile is an earlier selection step; it is not
permission to work.

An open permit generally allows work for most employers, subject to its restrictions. An employer-specific
permit limits work according to the conditions printed on it. Neither type overrides trade licensing, safety
requirements or professional regulation. Review the actual permit before starting a new role. [17] [43]

Some people qualify for permanent residence from abroad. Others first gain qualifying Canadian employment.
Entrepreneurs may need to establish and operate a business before provincial nomination. Choose a route
because you can satisfy its requirements, then build a realistic schedule around the evidence and decisions it
needs.

If you want to work and later buy a business, assess those as two connected decisions. Moving from an
employee role into self-employment can change which permanent residence routes remain available.
Reassess before resigning, incorporating or becoming a shareholder in your employer. [25] [30]
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CHAPTER 04

Jobs and earnings in Alberta

Compare the occupation and the employment terms before comparing salaries.

The following provincial median hourly wages are useful benchmarks for the sectors covered in this guide.
They are historical labour-market estimates, not recruitment offers or guaranteed starting rates. The wage
reports use a 2023-2024 reference period and were updated on 19 November 2025; figures were checked for
this edition in October 2026.

Occupation group NOC 2021 Alberta median CAD per
hour
Carpenters 72310 $34.00
Welders and related machine operators 72106 $38.00
Heavy-duty equipment mechanics 72401 $42.00
Oil and gas well drillers, servicers, testers and related workers 83101 $48.50
Cooks 63200 $17.50
Food service supervisors 62020 $18.90

Sources: [3] [4] [5] [6] [7] [8]

The difference between these figures matters. Several technical and field occupations offer substantial earning
potential, while typical hospitality wages are lower. Hospitality may still suit a person's experience and career
plans, but it should not be promoted using the wage expectations of experienced oilfield workers.

An occupation group includes people with different experience and responsibilities. An entry-level field labourer
does not automatically belong to the same NOC as an experienced well driller or service operator. A cook does
not become a food service supervisor because a contract uses a more impressive title. Immigration
classification must follow the actual duties.

Compare base pay, guaranteed hours, overtime rules, rotation length, travel, accommodation, benefits and
unpaid periods. Camp work and overtime can increase gross earnings, but neither should be assumed. Ask
whether a position is permanent, seasonal or tied to one project, and whether a layoff would also affect
accommodation.

Do not convert an attractive hourly rate into an annual income without checking the hours and weeks that are
genuinely available. Obtain a written offer and build a budget from the income you can reasonably rely on.
Provincial wage medians are also different from the wage requirements that apply to an LMIA. [21] [22]
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CHAPTER 05

Prepare for construction trades and energy
work

Make your experience understandable to an Alberta employer.

A strong application shows the work you can already do. Describe the buildings, equipment, materials, systems
and project conditions you know. Give the dates, paid hours, responsibilities and qualifications behind your
experience. Translate unfamiliar job titles into clear descriptions without inflating the role. A concise project list
can be more useful than a long list of generic strengths.

Tradespeople should check Alberta recognition before assuming that an overseas certificate permits the same
work in Alberta. Some activities require compulsory certification. A recognized credential may allow work in the
trade; otherwise, the Trades Qualifier Work Experience Program may be a route to assessment and
certification. Requirements differ by trade. Admission to a certification process does not itself authorize work in
Canada. [9][10]

The Red Seal is a Canadian trade endorsement, not a general immigration permit or automatic conversion of a
foreign qualification. Alberta provides a recognized credential route for experienced tradespeople who want an
Alberta Journeyperson Certificate and, where applicable, access to the Red Seal examination. Check your
exact certificate against the official recognition directory. [11]

Match the employer and the worksite

Construction applications should explain whether your background is residential framing, finishing, renovation,
commercial fit-out, civil work or industrial construction. Energy and field-service applications should identify
relevant equipment, maintenance, operating and supervisory responsibilities. Employers need to understand
both your technical ability and the environment in which you have used it.

Ask the employer which safety training is required for the specific role. Depending on the work, this may
include site orientation, first aid, fall protection, WHMIS or hydrogen-sulphide training. Confirm the accepted
provider, validity period and practical requirements before buying courses. A training certificate does not
replace a trade qualification, work permit or employer assessment.

Prepare an evidence folder containing certificates, transcripts, apprenticeship records, employment letters and
translations where needed. Keep payslips and tax records that support the employment history. Obtain
permission before sharing client-sensitive project material. If driving is part of the job, check the correct Alberta
licence class and employer requirements early.

For hospitality, make operational experience equally specific: kitchen production, food safety, guest services,
housekeeping, scheduling, cost control and supervision. A promotion can change responsibilities and
immigration classification only when the work genuinely changes.
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CHAPTER 06

International Experience Canada

Working Holiday can offer flexibility to eligible young people.

International Experience Canada, usually called IEC, is based on citizenship arrangements and
country-specific rules. Living in the United Kingdom is not enough by itself. Eligible ages, categories, permitted
duration and repeat participation depend on citizenship and participation history. For many partner countries
the age range is 18 to 35; some use a lower upper limit. [13]

IEC category Permit type Practical fit

Working Holiday Open work permit Work for most employers; a job offer is not
required for this category.

Young Professionals Employer-specific A qualifying paid job that supports
professional development;
self-employment is excluded.

International Co-op Employer-specific An eligible student internship connected to
studies.

Sources: [12]

For eligible British citizens, the current arrangement generally allows a first participation of up to 24 months and
a second of up to 12 months, in any available category, within the 18-t0-35 age range. Earlier participation,
including pre-2015 participation, can change the position. Check the specific country instructions before relying
on a second stay. [13]

At the review date, the 2026 IEC season is closed. People who received an invitation can still complete and
submit their work permit application within their deadline. Without an invitation, a candidate must wait for the
pools to reopen and create a new profile for the next season. This guide does not assume a 2027 opening date
or a guaranteed invitation. [14]

When an intake is available, the usual sequence is eligibility check, profile and pool entry, invitation, work
permit application, approval letter and issuance of the permit when the applicable arrival requirements are met.
The invitation and approval letter are not interchangeable with an issued work permit.

On arrival, be ready to show the required documents, at least CAD 2,500 in funds, and a departure ticket or
money to buy one. Insurance must cover medical care, hospitalization and repatriation for the whole intended
stay. Short insurance can result in a shorter permit that cannot later be extended for that reason. Check the
issued permit before leaving the border officer. [15]
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CHAPTER 07

Other open work permits

Eligibility comes from a defined category rather than a job shortage.

An open work permit may let an eligible person pursue construction, trades, energy or hospitality employment
without a new employer-specific permit for every job. Canada does not offer a general open permit simply
because someone wants to work in Alberta. The applicant must fit a recognized category and meet its
conditions. Medical restrictions and the prohibited-employer rules can still limit the work permitted. [17]

Partners and family members

A spouse or common-law partner does not automatically receive work rights because the principal applicant
has a permit. Under the main high-skilled-worker family measure, the principal worker generally needs an
occupation in TEER 0 or 1, or a specifically listed TEER 2 or 3 occupation, and at least 16 months of work
authorization remaining when the spouse applies. Separate rules apply to certain permanent residence
pathways and trade agreements; some use a six-month validity test. Check the exact category rather than
transferring one rule to every family. [18]

For IEC families, the partner needs an independent immigration basis. IRCC says a family open work permit
application can be made only after the IEC participant is approved; the family category's employment and other
evidence still matters. Children also need their own appropriate status. Plan the family applications together,
even where submission timing differs. [16]

Graduates and permanent residence applicants

A post-graduation work permit can be available after an eligible Canadian program. Designated institution
status alone does not make every course eligible. Language, program, study history and, in some cases,
field-of-study requirements apply. Before paying tuition, verify the exact course and your own eligibility. A study
plan should make educational and financial sense in its own right. [19]

A bridging open work permit may be available to certain permanent residence applicants who meet the
relevant status and application-stage requirements. An Express Entry profile or provincial expression of
interest is insufficient. Provincial nominees must check nomination employment restrictions, and the federal
stage required differs between Express Entry and non-Express Entry cases. [20]

There are also specific protective and public-policy categories, including permits for some vulnerable workers.
These are not general recruitment products. Use the current IRCC category rules to establish eligibility, then
assess whether the resulting permit type also meets the requirements of a proposed Alberta nomination
stream. [17] [29]
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CHAPTER 08

Employer supported temporary work

The employer process and the worker application are separate decisions.

For many people outside IEC or another open-permit category, the starting point is a genuine job offer. The
employer may need a positive Labour Market Impact Assessment, or LMIA, from Employment and Social
Development Canada. The worker then applies for the relevant work permit and must satisfy immigration,
admissibility and job requirements. A positive LMIA does not guarantee a permit. [46]

Employers using the Temporary Foreign Worker Program must meet the applicable recruitment, wage and
employment conditions. The standard LMIA processing fee for a high-wage temporary position is CAD 1,000,
paid by the employer. It must not be recovered from the worker, and employers must ensure recruitment fees
are not charged to workers. Do not pay to buy an LMIA or a supposedly guaranteed position. [21]

Lower-paid positions face additional rules, including caps and refusal-to-process measures in certain census
metropolitan areas. Exceptions and temporary measures are specific to sectors, locations and dates. A
restaurant, hotel and construction employer should not be assumed to have the same LMIA position. The
employer should check the rules applicable to the actual job at the time of filing. [22]

When an LMIA exemption may fit

Some employer-specific permits fall under the International Mobility Program. Eligibility may arise from a trade
agreement, a qualifying corporate transfer, Francophone Mobility or another defined exemption. An exemption
from an LMIA still leaves immigration and employer-compliance requirements to satisfy; it does not make the
permit open.

Francophone Mobility can be relevant to Alberta employers hiring a person who meets the French speaking
and listening requirement, equivalent to NCLC 5 or above, and has a qualifying job offer outside Quebec. Most
TEER levels are covered, with an exclusion for specified primary-agriculture jobs in TEER 4 and 5. The work
permit remains employer-specific. [23]

Visitors must not assume they can arrive and start work while the paperwork catches up. The temporary policy
that broadly allowed visitors to apply for work permits from inside Canada ended on 28 August 2024. Other
in-Canada eligibility provisions may apply to particular people, but visitor status alone is not a work strategy. [24]

Before accepting, ask the employer who is responsible for each application, what happens if approval is
delayed, and when work may lawfully begin. Keep your own copies of the offer, contract, application
documents and permit.
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CHAPTER 09

Permanent residence through skilled
employment

Build the qualifying record while you are working lawfully.

Express Entry manages several federal economic immigration programs. Candidates must first meet a
program's requirements, then enter the pool and compete under the selection system. A good Alberta job can
help build a qualifying history, but employment alone does not guarantee an invitation or permanent residence.

Canadian Experience Class

The Canadian Experience Class generally requires at least one year of qualifying paid Canadian work in TEER
0, 1, 2 or 3 within the preceding three years, with authorization to work. The full-time equivalent is 1,560 hours;
hours above 30 per week do not shorten the required year. For the trades and business situations discussed
here, self-employment and work gained while a full-time student do not count toward the minimum. The
language minimum is CLB or NCLC 7 for TEER 0 or 1 and 5 for TEER 2 or 3. [25]

This is why an IEC participant should understand a job's duties before relying on it for a future application.
Hospitality contains occupations at different TEER levels. A lawful job may provide useful income without
counting toward Canadian Experience Class eligibility. Preserve employment letters, payroll evidence, hours,
tax documents and the permits covering the work.

Federal Skilled Trades Program

This program generally requires two years of qualifying experience in an eligible skilled trade within the last five
years, plus either a qualifying full-time job offer for at least one year or a Canadian certificate of qualification
from the relevant authority. Language minimums are CLB or NCLC 5 for speaking and listening and 4 for
reading and writing. Experience, qualification, admissibility and settlement-fund rules also need review. [26]

Trade category invitations

The Express Entry trade category is distinct from the Federal Skilled Trades Program. Under the current
category rules, a candidate needs at least 12 months of full-time-equivalent experience in one listed occupation
within the past three years, in Canada or abroad; it need not be continuous. The list includes carpenters,
welders, heavy-duty equipment mechanics and oil-and-gas drilling and services supervisors. The candidate
must still qualify for an Express Entry program and meet the round's instructions. Do not assume every oilfield
job is on the list. [27]

CRS points for job offers were removed on 25 March 2025. Older claims that purchasing a business or
obtaining an owner-manager offer produces 50 or 200 job-offer points should not be used in a current plan. A
job offer can still matter to particular program eligibility even though those CRS points are gone. [28]
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CHAPTER 10

Alberta nomination for workers

Choose the stream that fits the permit, occupation and employer.

The Alberta Advantage Immigration Program, or AAIP, selects people who can contribute to and settle in the
province. Its worker streams use a Worker Expression of Interest, followed by an invitation before an
application can be submitted. At this review date the WEOI fee is CAD 135 and a worker-stream application
costs CAD 1,500. Entry to the pool does not guarantee selection. [33]

Alberta Opportunity Stream

This route is for eligible people already living and working in Alberta with a qualifying full-time job offer. The
accepted permit list includes IEC, but does not include every open work permit. Work experience is normally at
least 12 months in the current occupation in Alberta within 18 months, or 24 months in Canada or abroad within
30 months. Eligible Alberta PGWP graduates have specific rules. Language, education, occupation, employer
and certification requirements also apply. Maintained status is not accepted as a substitute for the valid permit
required by this stream. [29]

Rural Renewal Stream

This route requires a qualifying job offer in a designated community and its Endorsement of Candidate Letter.
Applicants generally need 12 months of eligible full-time work experience within the preceding 18 months, with
defined exceptions. Language thresholds are normally CLB or NCLC 5 for TEER 0 to 3 and 4 for TEER 4 or 5.
Education, licensing, employer and any applicable settlement-fund requirements must also be met. Business
owners and independent contractors are excluded from the worker route. [30]

Tourism and Hospitality Stream

Applicants must be working in an eligible occupation for an approved employer and have the required ongoing
offer. The current criteria require six consecutive months of qualifying full-time work with that employer,
language at CLB or NCLC 4 and qualifying education. The permit must be based on an eligible positive LMIA
or the specified wildfire special measures. Other permits, including IEC alone, do not meet this stream's current
permit rule. [31]

Alberta Express Entry Stream

Applicants need an active eligible federal Express Entry profile, at least 300 CRS points and a fit with the
applicable Alberta pathway or selection priority. That minimum is not a promise of selection at 300 points.
Current provincial selection information identifies construction among its 2026 priorities. A competitive file still
needs an invitation and full assessment. [32] [34]

After nomination, the applicant must complete the appropriate federal permanent residence process. Keep the
provincial file accurate as employment or family circumstances change, and maintain separate authority to stay
and work while waiting.
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CHAPTER 11

From selection to permanent residence

Understand the federal application as a separate stage.

Some skilled applicants can plan a permanent move without first taking an Alberta job. The Federal Skilled
Worker Program can recognize qualifying foreign experience. It requires at least one continuous year of eligible
paid skilled work within the preceding ten years, along with language, education and other requirements.
Applicants must also satisfy its selection-factor threshold of 67 out of 100. That threshold is different from the
CRS score used to rank Express Entry candidates. [44]

Assess a direct permanent residence option before assuming that temporary employment is compulsory.
Conversely, creating a federal profile does not mean a person can enter Canada and begin working. The
authorization needed for any temporary stay remains separate.

Prepare before an invitation arrives

An Express Entry invitation currently gives an applicant 60 days to submit the permanent residence application.
The application must substantiate the information that supported the invitation. Gather the required identity,
education, language and employment evidence early, then follow the current document checklist for police
certificates, medical requirements and other supporting records. [45]

For a provincial nomination, use the correct federal process for that nomination. An Express Entry nomination
and a nomination through a non-Express Entry stream do not use an interchangeable application route. Read
the nomination letter carefully and meet its deadline. The Rural Entrepreneur Stream should not be presented
as an automatic Express Entry nomination.

Federal processing includes eligibility and admissibility assessment. A provincial nomination does not remove
those checks. Keep family information accurate, declare previous refusals where asked, and notify the
authorities of material changes as required. Maintain copies of submitted forms and supporting documents.

Plan the transition until status is granted

An acknowledgement of receipt confirms a stage in the application process; it does not grant permanent
residence. Continue to review the work-permit position while the application is pending. If the application is
approved, follow IRCC's instructions to complete the permanent residence process. Do not treat a predicted
approval date as authorization to work.

The value of early preparation is practical: it allows the applicant to respond within deadlines, identify
inconsistencies before filing and keep immigration decisions aligned with employment and family
commitments. The best plan has room for processing uncertainty.
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CHAPTER 12

Rural entrepreneurship in Alberta

A business must fit both its market and the immigration program.

The Rural Entrepreneur Stream is designed for qualified entrepreneurs starting or buying an eligible business
in a participating rural Alberta community. The community must have fewer than 100,000 people and be
outside the Calgary and Edmonton census metropolitan areas. Community fit and support are part of the
process. [35]

Core requirement Current minimum or condition

Personal net worth CAD 300,000

Eligible business investment CAD 100,000 from own equity

Experience within the last 10 years 3 years as an active owner-manager OR 4 years as a senior manager
Education Canadian high-school equivalent with the required ECA

Language CLB or NCLC 4 in every ability

Ownership At least 51% of a new business; 100% for business succession

New business employment At least 1 qualifying full-time job for a Canadian citizen or permanent resident,

excluding relatives, for at least 6 months

Business succession No minimum new-job creation requirement; succession and existing-job
requirements still apply

Sources: [35]

These are screening requirements, not a complete eligibility test or a promise that CAD 100,000 will fund the
venture you want. Investment eligibility, lawful source of funds, business exclusions and the assessment of
economic establishment need review. Your living reserve and the business's operating cash should be planned
separately from the minimum investment.

Begin with the participating community's designated contact. Discuss the proposal and arrange the required
exploratory visit. Alberta currently allows the community and candidate to agree on an in-person visit or a visit
using video conferencing. A visit report is required. Community support and an endorsed business proposal
precede the business expression of interest. [37]

Test local demand and obtain immigration and transaction advice before binding commitments. Align purchase
conditions, deposits, landlord consent and the intended operating date with the immigration sequence. A
commercial contract will not necessarily unwind if an application is refused.
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CHAPTER 13

The rural entrepreneur process

Sign the performance agreement before the work permit stage.

1. Confirm eligibility and community fit. Complete the exploratory visit and obtain the required community
support.

2. Submit the business Expression of Interest and pay the CAD 200 fee. Wait for an invitation to submit a
Business Application.

3. If invited, submit the complete Business Application, supporting evidence and CAD 3,500 application fee
within the required deadline.

4. After assessment, review and sign the Business Performance Agreement. Once all parties have signed,
Alberta issues the approval letter and 205(a) support letter.

5. Apply to IRCC for the work permit. Begin the business activity only with the required authorization.

6. Live in the rural community, actively operate the business for at least 12 months, meet the agreement and
submit required reports.

7. Submit the Final Report for Nomination. If Alberta approves nomination, apply to IRCC for permanent
residence. [36]

This is the standard new-applicant sequence. Alberta has separate provisions for qualifying businesses
already established in the province. The initial Business Application Approval Letter is not a nomination, and a
provincial support letter is not a federal work permit. [36]

Run the business and keep the evidence

Create a recordkeeping system from the first transaction. Keep evidence of ownership, investment, payments,
premises, licences, contracts, sales and employment. Reconcile the business plan against actual performance
regularly so that a shortfall is identified while there is time to respond.

Keep your immigration adviser and business advisers working from the same facts. A change of premises,
ownership, business activity or staffing may be commercially sensible but can also affect the agreement.
Check the approval requirements before implementing a material change.

Build a calendar from the issued permit, agreement and official reporting instructions. Allow time for document
preparation and federal processing as well as the required operating period. The twelve-month business stage
is only one part of the journey; it is not an overall permanent residence service standard.

The business should be capable of serving customers and paying its obligations even if immigration processing
takes longer than expected. Test a slower-sales scenario and an unexpected-cost scenario before proceeding.
A resilient commercial plan gives the family more room to make sound decisions.
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CHAPTER 14

Buying or building a viable business

Preserve the commercial discipline behind the legacy guide.

A good business plan explains who will buy, why they will buy from you, what it costs to deliver, and how the
business will survive before it reaches stable sales. Immigration documents should describe that real business
accurately. A polished plan cannot compensate for weak demand or insufficient working capital.

Start with a local demand assessment. A service that appears successful in one region may not work in
another. For a trades or field-service business, test customer access, insurance requirements, equipment
needs and the ability to hire qualified staff. For hospitality, test seasonality, food and labour costs, occupancy
or customer volumes, and the cost of premises.

An acquisition needs independent checking

* Financial performance: reconcile tax filings, accounts, bank deposits, payroll and the sales story. Identify
revenue dependent on the departing owner or one major customer.

* Assets and obligations: inspect equipment and inventory, confirm ownership and security interests, and identify
debt, employee obligations and potential liabilities.

* Premises: review the lease, renewal rights, rent increases, assignment consent, permitted use and any
required environmental or building investigations.

* Operating permissions: verify municipal licences, industry approvals, trade requirements, insurance and the
registrations needed to continue trading.

* Deal structure: have Canadian legal and accounting advisers compare an asset purchase and a share
purchase for the actual business and your circumstances.

The Government of Canada's business-starting resources provide a useful framework for planning,
registration, tax accounts, permits and support. Local and sector-specific requirements still need to be
checked. A business number or incorporation certificate is not proof that every required permission has been
obtained. [41]

The negotiation should address transition support from the seller, key staff retention, customer introductions
and who carries risk before completion. Do not treat a seller's statement that a business is suitable for
immigration as an independent assessment.

Before releasing non-refundable funds, understand the commercial consequences if the business or
immigration timetable changes. The business decision needs to stand up to its own financial review. A
minimum immigration investment is not a valuation and does not establish an affordable purchase price.
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CHAPTER 15

Other business routes and ownership
decisions

Use the program that matches the entrepreneur and the enterprise.

The Rural Entrepreneur Stream is not Alberta's only business route. The Graduate Entrepreneur Stream is
aimed at eligible graduates of approved Alberta post-secondary institutions who want to establish or operate a
business. The Foreign Graduate Entrepreneur Stream targets qualified graduates from outside Canada
launching start-up and innovative businesses, with designated-agency involvement. The Farm Stream is for
experienced farmers with the resources and plan to establish or purchase a farming business. Each has
separate criteria. [38] [39] [40]

These are specialized options. A foreign degree does not by itself make a candidate eligible for the Foreign
Graduate Entrepreneur Stream, and buying land is not the same as demonstrating farm-management ability
and a qualifying farm proposal. Do not transfer the Rural Entrepreneur Stream's financial minimums to another
route.

Business owners may also need advice on whether a specific federal work-permit provision applies to their
circumstances. There is no universal owner-operator entitlement that turns a company purchase into a work
permit and then permanent residence. The proposed work, business evidence and precise legal basis must all
be assessed.

Employment and ownership are different immigration facts

A person can be commercially successful yet fail to accumulate experience for a particular immigration
program. Canadian Experience Class rules exclude self-employment from the minimum qualifying experience
in the situations covered by this guide. Paying yourself through your own company does not automatically
establish that the experience qualifies as employee work. [25]

Likewise, Alberta's Rural Renewal worker route excludes business owners and independent contractors. An
individual considering a share purchase in an employer should review the consequences before completing it.
Corporate titles, shareholdings and the real working relationship all matter. [30]

Property should be treated as a separate housing or investment decision. Purchasing a home or commercial
property does not by itself establish immigration eligibility. Obtain advice on the rules applicable to the
purchaser, property type and transaction date before committing to a purchase.

Keep family settlement, business investment and immigration costs in separate budgets. That makes it easier
to see whether the plan remains viable if the enterprise takes longer to break even or the family needs
additional time before permanent residence.
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CHAPTER 16

Make the family move workable

Plan for the household that will actually live in Alberta.

The right job or business location must also work for the family. Compare actual rental listings, lease
conditions, commuting distances and transport needs. A rural workplace may require a vehicle even when the
job itself does not involve driving. Price insurance and winter preparation before choosing an arrival budget.

Visit or research the school catchment, childcare options and daily routine. Confirm the children's immigration
and enrolment requirements with the appropriate authorities. Do not assume that an adult's work permit
automatically resolves every family member's status, tuition position or right to work.

Health coverage needs its own check. Alberta states that a temporary worker may qualify for provincial
coverage if the residency and document requirements are met, including an intention to remain in Alberta for at
least twelve months and a qualifying permit that does not expire in less than six months. Coverage depends on
the individual assessment and documents. Arrange private insurance for any gap and confirm the effective
date. [42]

IEC insurance remains a separate requirement. A provincial health card does not cover repatriation and is not
a replacement for the full insurance required for IEC. Review the policy against the planned activities and
employment, including any exclusions affecting physical or field work. [15]

Budget for the transition

Build a household cash-flow plan for the period before the first reliable paycheque. Include temporary
accommodation, rental deposits, utilities, telephone, transport, insurance, food, work clothing, childcare and
professional or licensing costs. For entrepreneurs, add a separate business reserve for payroll, rent, suppliers
and delayed customer payments.

The CAD 2,500 IEC proof-of-funds requirement is a program minimum, not a comfortable relocation budget for
every household. Obtain local quotes rather than relying on a generic promise that Alberta is inexpensive.
Exchange rates can change the value of savings held abroad.

UK and other international movers should obtain cross-border tax advice before major asset sales, pension
decisions or changes to investments and company ownership. Establishing Canadian residence can create
reporting questions that are separate from immigration status. A coordinated plan can prevent avoidable
surprises without assuming the same answer for every family.
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CHAPTER 17

Protect your status while pursuing residence

A pending immigration goal does not extend a work permit.

Keep a single calendar of passport expiry, permit expiry, language-test validity, invitation deadlines and any
provincial reporting dates. Review the next work authorization well before the current one ends. An expression
of interest, Express Entry profile, business plan or job offer does not independently preserve the right to work.

A timely, eligible in-Canada work-permit extension application can create maintained status and allow work
under applicable conditions while a decision is pending. The details matter, including the previous permit, the
application made and whether the person stays in Canada. A visitor extension does not extend work
authorization. Seek advice before travel or a change of employer where these rules are relevant. [43]

An IEC participant should not assume a pool profile, a fresh IEC application or a hoped-for second participation
authorizes work after the existing permit expires. Establish a valid basis for continuing work, or plan to stop
working when required. Short insurance at entry is not corrected by assuming an automatic extension later. [15]
[43]

For provincial applicants, federal permission to work and provincial eligibility may diverge. For example, the
Alberta Opportunity Stream and Tourism and Hospitality Stream do not accept maintained status as a
substitute for the valid permit they require. A person may therefore be authorized to work federally while still
needing to resolve a provincial application requirement. [29] [31]

A bridging open work permit is available only when its specific conditions are met. The required federal
application stage differs by route. Nomination alone is insufficient, and some provincial nominees have
employment restrictions that prevent BOWP eligibility. Check whether a provincial support letter and
employer-specific permit process is instead relevant. [20]

If employment ends, keep the termination documents and promptly assess the effect on the work permit,
provincial application and household budget. An employer-specific permit normally does not let you simply start
with another employer; a new permit or specific interim authorization may be required. An open permit may
offer more mobility, but a new job can still change permanent residence eligibility. [43]

Build an alternative plan that you can afford. It may involve a different eligible route, a lawful period without
work, or departure before status ends. Planning for that possibility protects the family from relying on an
invitation that has not yet arrived.
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CHAPTER 18

A practical preparation plan

Use the next ninety days to build evidence and make decisions.

Days 1 to 30

Begin with a personal assessment: citizenship, age, immigration history, family composition, education,
language, paid work history and available capital. Identify the likely NOC from your actual duties. Check current
IEC intake where relevant and screen the most suitable work-permit and permanent residence routes together.
This is a preparation timetable, not a processing-time prediction.

Create an evidence inventory. Request detailed employer references and qualification records. Establish which
documents need translations, assessment or verification. If a language test will be required, book the
appropriate accepted test and plan preparation around the score needed for the intended route.

Days 31 to 60

Workers should approach employers with a focused CV, clear description of skills and honest statement of
work authorization. Confirm trade recognition and any realistic route to certification. Compare written terms
rather than assuming an advertised salary includes year-round work, paid travel or accommodation.

Entrepreneurs should contact relevant communities, test the business idea and assemble evidence of net
worth and lawful funds. Review potential acquisitions with independent advisers. Separate attractive
commercial opportunities from those that also meet the selected immigration program.

Days 61 to 90

Refine the route using the evidence collected. Recheck the official criteria, fees and intake before submitting
anything. Resolve gaps in employer support, community support, certification, finances or language results. Do
not make a declaration that is true only if a hoped-for future event occurs.

Prepare the family budget and status calendar. Decide which commitments can be made now and which
depend on approvals. Check health insurance, accommodation, schooling and the practical arrival plan. Keep
travel and employment start dates flexible where an immigration decision is outstanding.

The evidence file

* Identity and family records, passports and prior immigration decisions.

» Education, trade credentials, language results and assessments where required.

« Employment references showing duties, dates, hours and pay, supported by payroll and tax evidence.
+ Job offers, employer documents or a community-supported business proposal, as applicable.

* Funds, source-of-funds records, budgets and a record of every submission and deadline.
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CHAPTER 19

Three examples of planning an Alberta move

lllustrative scenarios only and not client stories or predicted outcomes.

An eligible British carpenter

A British carpenter aged 29 wants to explore Alberta employers. IEC Working Holiday may fit the citizenship
and age position, but the closed 2026 intake means the person must check the next season rather than plan on
immediate pool entry. Before travel, the carpenter checks trade requirements, collects employment evidence
and prepares a budget that does not depend on overtime.

After obtaining the appropriate permit, qualifying employee work may help build a Canadian Experience Class
record. Existing overseas experience may also be relevant to other Express Entry assessments. The person
checks both federal eligibility and the trade-category list, while remembering that an invitation remains
competitive. [14][13] [25] [27]

An experienced rural business buyer

A senior manager wants to acquire a service business in a participating rural community. Meeting the headline
net-worth and investment figures starts the assessment. The buyer must also establish qualifying management
experience, language and education, community support, business eligibility and a commercially credible
proposal.

The acquisition is negotiated around the actual immigration process. The standard provincial sequence puts
the signed Business Performance Agreement before the support letter and work-permit application. The buyer
then needs to operate the business and satisfy the agreement before nomination can be considered.
Permanent residence remains a later federal decision. [35] [36]

A hospitality worker with an open permit

A cook working in Alberta on IEC may be lawfully employed and gaining useful experience. That does not
make the person eligible for the Tourism and Hospitality Stream, whose current permit rule is narrower. The
cook should assess the Alberta Opportunity Stream and federal options against their own experience, permit,
duties and other criteria instead of assuming that the sector name determines the route. [31] [29]

Across these examples, the same discipline applies: confirm the person's eligibility, the job or business facts,
the evidence and the remaining authorized time. The strongest next step may be an application, additional
preparation or a different route. It should follow the evidence.
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CHAPTER 20

Questions to settle before you commit

Use these questions in a focused assessment with your advisers.

Can | get an open work permit because Alberta needs workers

Only if you qualify under a specific open-permit category. Labour demand alone is not an eligibility category.
IEC Working Holiday is one option for eligible citizens; other categories have their own conditions. [17][12]

Does an Alberta job guarantee permanent residence

No. A job may support a route or provide qualifying experience, but the program requirements, selection
process and federal assessment still apply. Check the actual duties and permit category before relying on the
role.

Can | buy a business and receive permanent residence immediately

A purchase alone does not confer immigration status. The standard Rural Entrepreneur Stream involves
assessment, an agreement, a work-permit stage, business operation, nomination and a later federal
permanent residence decision. [36]

Can my partner work and my children move with me

Assess each family member's status separately. Partner work permits have eligibility conditions, and children
need the appropriate status and schooling arrangements. IEC does not add dependants to the participant's
permit. [18] [16]

How much money and time should | allow

Separate government fees, evidence and professional costs, business investment where relevant, and
household living reserves. Published minimums do not describe the full cost. Use current processing
information for the specific applications and allow for preparation, invitation waits and any required employment
or business-operating period.

What should | bring to an initial review

Bring a clear employment and education history, passports and immigration history, language results if
available, a family outline, and an honest budget. Add the proposed offer or business details. That information
makes it possible to test a real Alberta plan against the current rules.

Alberta rewards a practical approach to opportunity. Identify the work you can do well or the business you can
operate responsibly, understand the immigration route, and make commitments in an order that your evidence
and finances support.
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Official sources

Sources checked on 21 October 2026. Program pages change. Recheck the current rules and intake
before applying. Wage reference periods are stated in the earnings chapter.

01 Government of Alberta | Labour Market Notes September 2026

02 Government of Alberta | Affordability resources

03 Job Bank | Carpenter in Alberta labour market summary

04 Job Bank | Welder near Edmonton wages including Alberta figures

05 Job Bank | Heavy duty equipment mechanics wages

06 Job Bank | Oil and gas well drillers servicers testers and related workers wages

07 Job Bank | Cook in Alberta wages

08 Job Bank | Food service supervisor in Alberta wages

09 Government of Alberta | Recognized trade credentials in Alberta

10 Alberta Tradesecrets | Trades Qualifier Work Experience Program

11 Alberta Tradesecrets | Trades Qualifier Recognized Credential Program

12 IRCC | International Experience Canada about the program

13 IRCC | International Experience Canada country eligibility including United Kingdom
14 IRCC | International Experience Canada rounds of invitations

15 IRCC | International Experience Canada prepare for arrival

16 IRCC | Family open work permits when to apply including IEC participants

17 IRCC | Open work permits eligibility restrictions and application

18 IRCC | Open work permits for family members of foreign workers eligibility

19 IRCC | Post graduation work permit eligibility

20 IRCC | Bridging open work permit for permanent residence applicants

21 Employment and Social Development Canada | Program requirements for high wage positions
22 Employment and Social Development Canada | Program requirements for low wage positions
23 IRCC | Francophone Mobility work permit eligibility

24 IRCC | End of temporary policy allowing visitors to apply for work permits in Canada
25 IRCC | Express Entry Canadian Experience Class

26 IRCC | Express Entry Federal Skilled Trades Program
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27 IRCC | Express Entry category based selection

28 IRCC | Express Entry job offers and removal of CRS job offer points
29 Government of Alberta | Alberta Opportunity Stream eligibility

30 Government of Alberta | Rural Renewal Stream eligibility

31 Government of Alberta | Tourism and Hospitality Stream eligibility

32 Government of Alberta | Alberta Express Entry Stream eligibility

33 Government of Alberta | How to apply to AAIP worker streams

34 Government of Alberta | AAIP processing information and current selection priorities
35 Government of Alberta | Rural Entrepreneur Stream eligibility

36 Government of Alberta | Rural Entrepreneur Stream how to apply

37 Government of Alberta | Rural Entrepreneur Stream community guide
38 Government of Alberta | Graduate Entrepreneur Stream

39 Government of Alberta | Foreign Graduate Entrepreneur Stream

40 Government of Alberta | Farm Stream

41 Government of Canada | Starting a business

42 Government of Alberta | Health care coverage for temporary residents
43 IRCC | Guide 5553 applying for a work permit inside Canada

44 IRCC | Express Entry Federal Skilled Worker Program

45 IRCC | Apply for permanent residence through Express Entry

46 IRCC | Find out what type of work permit you need
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